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To the Editor: Kamm, J, 213 

Recently I was in the library of the James A. i = ‘ai 
Haley Veterans’ Hospital in Tampa, FL where I am an Lagoe, RJ, 131 
enterostomal therapy nurse, when I saw the Anderson, FR, 157 
July/August 1997 issue of Nursing Economic$.| had | Andrica, D, 49, 105, 162, 
not read this journal in years and casually looked 
through the index when my eyes stopped at the 
Leadership Roundtable title, “Adventures Abroad 
and Opportunities Close to Home” (p. 222). This arti- 
cle by Neale Miller sent me on a nostalgic trip back to 
my own experiences with Project HOPE. 

I was an idealistic young nurse in the early ‘70s 
when I wrote to Project HOPE offering my services on 
the “Good Ship Hope” only to be told, “Come back 
when you have had at least 2 years’ experience.” Five 
years later as I was looking for a job after graduate 
school, | discovered that Project HOPE (minus the 
ship) had expanded to land-based programs through- 
out the world and was looking for teachers of nurs- 
ing. I was thrilled! At last I would be able to satisfy by 
sense of adventure and travel to far away places 
where I could live out my altruistic ideals, sharing 
my knowledge, doing something I loved! For the next 
3 years I lived in Natal, Brazil where I taught nursing 
at the Federal University of Rio Grande do Norte. The 
experience was exhilarating at times, humbling at 
others, and truly changed my life. Throughout my 
life and career, my experiences in Brazil influenced 
my outlook and dealings with others. 

After returning from Brazil 1 worked with Project 
HOPE in the Caribbean and have traveled to other 
countries as a tourist as well as a short stint with my 
church as a volunteer in the Dominican Republic. 
When I speak to nursing students about my intercul- 
tural experiences, I am dismayed that most of them 
have never heard of Project HOPE. (Maybe that is 
why the article caught my eye...you knew!) But, as 
Miller pointed out, one does not need an internation- 
al experience to make a contribution to world health 
care. The Third World experience is dramatic, but no 
more important than our work in our own backyard. 
My career path has led me to the field of wound and 
ostomy care and service to our veteran population in 
the United States. It is a long way from Brazil, but just 


as rewarding. 
Jane S. Nichols, MSN, CETN 
Valrico, FL 


Editor’s Note: Nursing Economic$ would like to hear 
about your career path adventures. Share your expe- 
riences and insights with us by writing: Nursing 
Economic$, East Holly Avenue Box 56, Pitman, NJ 
08071-0056. 
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